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Give Us Feedback on the Faculty Annual Report

Now that the initial reporting period is complete and the Annual Reports of Faculty Activity
have been submitted, we'd like to hear your comments.

e What were the good aspects of the experience from your perspective?

e What aspects of the form, the website, the information you received, and/or the process
itself should be improved?

« What additional supporting materials for merit applications did your school or college ask
for?

e What other comments do you wish to share with us?

When TAUP and Temple administration negotiated a new reporting procedure for faculty
activity in the TAUP-TU Collective Bargaining Agreement for 2008-2012, it was an effort to
standardize the merit process for all faculty and also make the entire merit process as transparent
as possible. TAUP plans to publish the aggregated feedback to keep everyone informed and
continue to improve the process.

We would appreciate your comments by Monday, October 17.

All faculty who completed this year's report will receive a 0.25% salary increase (in October
paycheck) and are eligible to be considered for merit. Temple administration has told us that
approximately 97% of the faculty submitted their reports.

Thank you.
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